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Part A

Data of the Institution

1. Name of the Institution

Ashoka Educati on Foundation's ASHOKA
| NTERNATI ONAL CENTRE FOR EDUCATI ONAL
STUDI ES AND RESEARCH

Name of the head of the Institution

Ms. Priti Sonar

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02536648617
Mobile no. 9370909644

Registered Email

ai cesr @ef.edu.in

Alternate Email

princi pal . ai cesr @ef. edu.in

Address Ashoka Marg, Ashoka Nagar, Wadal a,
Nashi k
City/Town Nashi k

State/UT

Mahar ashtra




Pincode 422006

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms.Sarita Verm

Phone no/Alternate Phone no.

02536648617

Mobile no.

9673810986

Registered Email

saritav. ai cser @ef.edu.in

Alternate Email

ai cesr @ef.edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. aef.edu.in/aicesr/up-ina

ges/ downl oads/ upFi |l e_0-agar201718- 62690
33f 358f 3. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. aef. edu.in/aicesr/pages/cou
rses-b-ed-course

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2. 57 2017 02- May- 2017 01- May- 2022
6. Date of Establishment of IQAC 25- May- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-aqar201718-6269033f358f3.pdf
https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-aqar201718-6269033f358f3.pdf
https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-aqar201718-6269033f358f3.pdf
https://www.aef.edu.in/aicesr/pages/courses-b-ed-course
https://www.aef.edu.in/aicesr/pages/courses-b-ed-course

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Free B. Ed. CET crash 01-Jun-2018 68
cour se 09
Faculty I nduction Program 04- Jun-2018 13
06
Ext ensi on & Qutreach 26- Sep- 2018 67
Activity 01
Excel | ence in co- 26- Sep- 2018 32
curricular activitiess 03
Resear ch Paper 22- Nov-2018 10
Conpetition 01
| ndradhanush 2019 07- Mar-2019 133
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Connect with Society NSS drive Tree Plantation Program Eye check up canp at
Moha Vil lage 2. Crisis Managenent Workshop 3. Student Devel opnment Program on Ti e
Managenent 4. Entrepreneurship Skill Devel opment through Tuck shop 5. Training and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9542_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9542_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9542_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9542_Minutes.pdf

Pl acenent

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Al ESEC- Chanchal Jain, F.Y.B.Ed. Student
left for Adana, Turkey.

1. To find student's val ues, explore her
passi ons, and becone nore self-aware.
2. To explore and devel op their

| eadershi p potenti al

S.D.P's on Stress Manageent,
Creativity, Developing C.V. Witing and
I nterview Faci ng Skill

1. To foster a positive |earning

envi ronment that pronotes success for
all students. 2. To assist students
towards their acadenic and career

obj ectives by encouragi ng self
direction and by pronoting persona
devel opment and enpower nent.

Partici pation of students on incubation
& Start-Ups

1. To inculcate a culture of innovation
driven entrepreneurship in the
institute. 2. To pronote new

technol ogy/ know edge/ innovation based
startups. 3.To build a vibrant startup
ecosystem by establishing a network
bet ween academ a, financi al
institutions, industries, and other

i nstitutes.

Teaching Aid Conpetition

1. It will help Students Teacher for
enriching content know edge. 2. To
devel op cretivity anong Students
Teacher. 3. Students Teacher will apply
skills of making their own Teachi ng
Aids in their day to day teaching

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmittee 03- May- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 02- May- 2017
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9542_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9542_Quality.xlsx

Year of Submission

2019

Date of Submission

02- Feb- 2019

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institution has MS in place to
coll ect data on academnmic and

adm ni strative aspects that play an
active role in the proper functioning
of the institute and quality assurance
for benchmarking of the institute. The
institute has got SO recertification
now our College is |SO 9001: 2015
certified. Al the admin, academ c and
Li brary processes are well defined,
docunent ed and audited. Through
Managenent review neet periodic review
of the working of the systemis taken
and conmuni cated to the managenment. The
monthl'y reports which include faculty
performance report, nonthly teaching
report, mentoring report, attendance
report, and S.D.P report are submtted
to the managenment which give the detai
information of the working at a gl ance.
Annual Staff appraisal and time to tine
interaction with the nmanagenent al so
provides a brief input of the working
of the college. The institute has
recently adopted ERP which has
facilitated the working of college to
great extent. Follow ng are the areas
were nodul es mainly functions for

I nqui ry Managenent, Student Adm ssion,
Ti me Tabl e Managenent, Student
attendance, Internal Marks, Students
performance Faculty Tine sheet, Salary
Updat es, Leave Managenent, Store and
Pur chase Coordination, Inventory
Managemnment. Managenent takes review,
carries out discussion, provides
suggestions for effective functioning
of the institution.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Ashoka I nternational Centre for

Educational Studies and Research being an
affiliated college follows the curriculum prescribed by the S N.D.T. Wnen’s




Uni versity, Minbai. Being a teacher education institution, nmain focus is given
on the execution of curriculum OQur teacher educators attend orientation
wor kshop, sem nar organi zed by the University. They try to use different
i nnovative nethods to transact the curriculum delivering it effectively
t hrough i nnovative and | CT enabl ed teaching and | earning practices. The

curriculumis enriched by using nultidisciplinary / interdisciplinary, value
based approach. On the basis of comencenent date of S.N.D. T Wonen’s University
Academ ¢ Cal endar is prepared and approved by managenent and shared with
teacher educators, admin, and librarian with students. Unit neeting is
conducted with teacher educator for planning about teaching-Iearning process,
subj ect allocation is done and workload is distributed according to norns of

S N.D.T Winen’s University. Planning and distribution of various conmttees is
done i ke Adm ssion, Pronotion, Exami nation, Training and Pl acenents etc.

Senmester wi se Acadenic Calendar is prepared for conduction of various
activities. For each activity Proposal, Plan of Action, Agenda is created and
after conduction feedback and activity report is prepared for snooth
functioning of activities. CurriculumDelivery: According to Academ c cal endar
curriculumtransactions takes place. or teaching | earning process for each
subjects, mcro plan is prepared and sane is foll owed. Transaction of the
syl labus is through the use of co-operative teaching/ |earning strategies, peer
teachi ng/ semi nars by students and flipped classroons. Since majority of the
students who join the college are fromvernacul ar nediumthey face difficulty
i n comuni cating through English. Hence the coll ege offers spoken English
certificate course for their benefit. In order to groomtheir personality
coll ege also offers personality devel opnent program To cater to the needs of
the students we have a very strong nentoring program Qur curriculum al so
i ncl udes one of the best practices i.e. Reflective assenbly that provides a
platformto develop their value system Conputers in lab and library, Open

| earni ng resources, digitization of the library has notivated faculty nenbers

and student teachers to use ICT for accessing teaching | earning resources. A
common e-mail and col |l ege website is used for dissenm nation of information.

Apart fromall this our focus is equally on co-curricular activities. In House

and Inter collegiate conmpetitions, NSS activities, sports activities and art
related activities also are regular practice and integral part of the
curriculum Qur focus is all round devel opnent of students. Thus, curricul um
consi ders cognitive, affective and psychonotor devel opment of the students.
Curriculumenrichnent: Guest |lecturers and educational visits are planned.
Enhanci ng Professional Capabilities, Engagenment with Fields (Internship) are
conducted as per prescribed in syllabus for students. Different activities co-
curricular & cultural activities are carried out by the faculties along with
students during the acadenic year. Feedback: The curricul um feedback is taken
fromthe various stake holders and students and if required it is further
consider for inprovising. Faculties teaching feedback on curriculumdelivery is
done through cl assroom observati on and student feedback nmechani sm and
accordingly plan of action is taken fromfaculties for inprovenents

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 01/ 09/ 2018 180 Ni | Val ues
Certificate Devel opnent
Course in
Val ue
Educati on

1.2 — Academic Flexibility




1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VA Educati on 15/11/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
27

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

SDP 08/ 12/ 2018 132
French Language 03/ 12/ 2018 35
Life Skills MOOC 06/ 11/ 2018 20

GCC 06/ 10/ 2018 3

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Ext ensi on- Community 65
Heal th Check Up
BEd Extension- Visit to 65
Rani Bhavan
BEd I nt ernship 132
BEd Extension-Field Visit 132
BEd Extension-Visit to 132
Rachna Trust
BEd Ext ensi on-Di stri bution 132
of food to needy people
BEd Ext ensi on- Cel ebration 65
of Culltural Diversity
BEd Ext ensi on- Tree 65
Pl antati on at Mha
Village
BEd Ext ensi on- 1 nternship at 1
Tur key
View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9542_Program_introduced_1652081093.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9542_Value_added_courses_1625659978.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9542_Projects_undertaken_1651047332.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution encourages feedback and communi cation fromthe different stake
hol ders for the inprovenent and need assessnent, gap anal ysis and curricul um
nmodi fication of the institute. The coll ege has wi de range of stakehol ders to
coll ect feedback. W have a mechani sm devel oped to take feedback fromall stake
hol ders. Al umi: Feedback fromthe alumi is obtained during alumi neetings
regardi ng their experience of curriculumtransaction and on the basis of
feedback given it is analyzed and further incorporated for enhancenent and

i nprovenent of Institution. Enployers / Recruiting Schools: Feedback is

obtai ned fromthe principal or the supervisor of the schools where the student
teachers are placed in schools for inprovenent in various paraneters. Heads of
the Practice Teaching Schools: The feedback and suggestions are sought fromthe
practice teaching schools regarding the practice teaching and internship
activities. This is done fornmally as well as informally through teacher
educators. Input given by themis analyzed and further enhancenent is done
accordingly. Parents Interaction: The institute conducts Parent Teacher
Interaction programto get views and suggestions from parents/guardi ans on the
pl anning and i nplenentation of institute activities. Feedback is taken fromthe
parents through formal and infornal discussions. Qualitative and quantitative
anal ysis of feedback obtained fromthemis considered for progress of

institute. Academ c Peers: Curriculumfeedback is given by the faculty during
the in-house staff neetings and al so during syllabus orientation at the
University level. During deliberations at the sem nars, conferences and

wor kshops assessnent of the curriculumis done and suggestions are made to

i nprove the curriculum The feedback received from various stakeholders is
recorded, docunented, analyzed and classified. The analysis is done using
quantitative and qualitative nethodol ogies. The outcome fromthe feedback is
used to identify areas that need inprovenent and changes are brought about. At
theory transaction |evel, different participatory methods of curricul um
transaction are inproved. Smaller groups are encouraged in the classroom
activities and theory transaction. On five point scales and on the 10
paraneters, wherever the Teacher Educator has a chance to inprove, the
Principal interacts with the faculty for the performance betternent. Principal/
Coor di nat or observes C assroom Transacti on and on the basis of it, constructive
feedback is provided to the faculty. Practice teaching is made nore
cooperative, inclusive and relevant to changi ng needs of the schools and
society. More community equity and justice is added to co-curricular activities
giving chance to nore nunber of students. Library is better equi pped, has open
access, timngs are nade as per students conveni ence and requirenents, journals
and reference books are added, digitization of library is done. Technol ogy

assi sted | essons and application of technology in regular classroomns is
encouraged. Infrastructural enhancenents are made to facilitate technol ogy
enhanced | earning. Thus, the feedback fromthe different stakeholders is

anal yzed and the decisions are used to inplement the curriculumby filling in
the gaps in present system




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 132 65
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 132 0 13 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
13 13 78 13 13 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Students mentoring system is available in the institution. Mentoring is the heart of our institution. Mentoring
in charge impartially distributes the students among all the teachers. The students are first categories in O, A, B,
C, D categories (O means 90 and above, A means 80 and above, B means 70 and above, C means 60 and
above and D means 50 and above) by mentoring in charge and then the mentees through Simple Random
Sample method are distributed in equal number category- wise among all the teachers. On an average, 11
students are assigned to a faculty member. who acts as their mentor for the overall development of the student.
In the beginning of the Mentoring Process, Mentor gets the Mentees SWOT analysis form filled from her to
understand her strengths and weaknesses so that strengths can be utilized and weaknesses can be overcome.
There are two formal meetings between mentor and mentees and they also interact informally many times as per
the need of the mentees. Each mentor sets academic goals for his / her mentees. Mentor also takes care of
academic progress, attendance, participation in curricular, co-curricular and extracurricular activities. Each month
a review is also taken by the mentor about mentees progress. Special achievement of mentees is specified and
acknowledged in the e- bulletin of the college too. In students’ life there are lot of personal and academic
problems faced by them, they need someone who can listen to their problems and give them solution of it. This
counseling is also done by mentor in the mentoring process. If the problem is related to specific subject, mentor
directs it to the subject in- charge. Students discuss all problems with their mentors freely mentor also giving
maximum help from his / her side for solving the problem. The students who have less attendance are paid
special attention from mentor side. Mentor also identify the slow and advanced learners and counselled them
accordingly. For slow learners’ mentor may ask subject teachers to take remedial lectures. Advanced learners
are encouraged to take more efforts to achieve even more excellence in academics as well as extracurricular
activities. Even the students with many issues are asked to call parents for parents- mentor meetings.
Management is also get involved if required for the student help. Mentor also help men tees to set their goals
and helps them to achieve them. A review of the same is also taken in review meetings. Each mentor keeps a
record of his/ her men tees progress, submits major achievements to Mentoring in charge which further are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9542_Demand_ratio_1651058627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9542_ict_tools_1625659329.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9542_e_resource_1651060654.xlsx

communicated to management and displayed in meetings like Management Review Meeting. The relationship of
mentor and men tee is continued to bring overall improvement in men tee.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

132 13 1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

13

0

0

1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Monali Kakade Assi st ant Ph. D
Pr of essor
2019 Ms. Priti Sonar Assi st ant Book Publ i shed-
Pr of essor Magi ¢ of Happi ness
2019 Ms. Sarita Verma Assi st ant Book Publ i shed-
Pr of essor Magi ¢ of Happi ness
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BEd Nill Senester 4 15/ 04/ 2019 15/ 05/ 2019
BEd Ni |l Senester 3 15/ 12/ 2018 14/ 01/ 2019
BEd Ni |l Senester 2 02/ 02/ 2018 31/ 08/ 2018
BEd Nill Senester 1 05/ 04/ 2019 05/ 09/ 2021

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

At AICESR there is an independent process for concurrent eval uation under |SO
9001: 2015. Internal Examination committee is formulated for effective
functioning of this cell activities. There are nunber of initiative taken under
continuous internal evaluation. They include semnars, nonthly tests, prelim
exam nations, guest |ectures, assignnents, renedial teaching, EPC s and parent-
teacher neet. 1.Seminars-In this, students are provided with one topic by the
subj ect teacher. They are supposed to self-study the topic, prepare a
presentation on it and then prepare a presentation on it which is presented to
cl ass. Each seminar presentation is evaluated by teacher and feedback is given
to the students. Sem nar hel ps to devel op self- confidence and communi cati on
anong the students. It also develops in the students’ research attitude and



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9542_Honours_recieved_1651047384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9542_Evaluation_1625567145.xlsx

habit of self- study. After the seminar, students are provided w th feedback.
2. Monthly Tests- Another inportant reformin continuous internal evaluation is
of Monthly Tests. It is conducted for each subject. This test is also conducted
to devel op the habit of self-study anbng the students. It develops in thema
practice of giving tests. After every nonthly test, discussion on it is
conducted along with feedback sessions in which individual feedback is given to
the students. 3. Prelim Exanms — Prelim Exanmi nation too are conducted under
continuous internal evaluation and one of the major reforns in it is the use of
codi ng system The coding systemhelps in elimnating in the Halo Effect of the
teachers. After prelimexan nation, feedback sessions are arranged where
i ndi vi dual feedback is given to the students so that they performwell in the
final exam nation. 4.Guest Lectures- Cuest |ectures are conducted to boost
students’ performance. Session on Stress Managenent was conducted on 25th June,
2018, Tine Managenent on 27th August, 2108, Modtivation to Elite Students on
13t h COctober, 2018. 5. Assignnent-Students are oriented in detail as to howto
wite creative assignnents. Students assignments are checked and feedback on it
is also given to the students. Extra- ordinary assignnents are al so appreciated
in class 6.Renedial Teaching, Revision and University Paper Sol ving Sessions-
To prepare students for the university exam nation and to notivate themto
performwel|l these sessions are organised. 7. EPC s- Each EPC activity is
oriented, guided, feedback is given and is also evaluated. a. EPC 1(Skil
Devel opnent Program) and EPC 2 (Teaching -I|earning Conpetency) - Students
| essons are gui ded, evaluated and feedback is given for better inprovenent. b.
EPC 3 (Learning to use conputer)- Student are provided easy access to conputer
| ab, they are trained to becone conputer literature. They prepare e-
presentations too. c. EPC 4 (Research Project)- Students conduct individual
research project under QGuide teachers. d. EPC 5 (Understanding the Self) and
EPC 7 (Portfolio)- Students prepare beautiful portfolio under the gui dance of
mentor. e. EPC 6 (Dranma and Art in Education)- Students conduct various
activities including exhibition. 8. Parents/ CGuardian Meet- Parents/ guardians
Meet too are arranged to give an idea to the parents/ guardian about the
performance of students. It was conducted on 20th Cctober, 2018.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi c cal endar is prepared by Principal, Course coordinator taking into
consi deration opinion fromstudents and teachers. It is then approved by
managenent . Suggestions from students, teachers and nmanagenent are taken into
consideration for the devel opnent and wel | bei ng of students. Wth respect to
exam nation, all inportant dates and details are nmentioned |like dates of prelim
exam nation, renedial teaching, university paper solving sessions, renedial
teachi ng, parent- teacher neeting, university exam nation. Academ c cal endar is
given to all the students and staff before the session starts. In case of any
change in the acadenic calendar, it is discussed in a neeting and then is
communi cated to the concerned stakehol ders. As per the acadenic cal endar, tine
table is prepared which incudes in details of internal exam renedial teaching,
revision test, feedback sessions, guest |ectures, Parent Teacher Meet, Spoken
English Classes etc. Wth respect to exani nation, dates of prelim exam nation
and senester end university exam nation is nentioned and it is followed for
conpl etion of syllabus on tine. Even syll abus conpletion date is nentioned in
the academ ¢ cal endar and is followed by nonthly reviews in the nonthly report.
Bef ore prelimexamand termend exam sessions with respect to University paper
solving is al so conducted. The college has an excellent work culture and
therefore it seldomfaces difficulties in conpleting the curriculumw thin the
pl anned time frane of the calendar. Sonme of the activities are guest |ecture on
| earni ng and teachi ng whi ch was conducted on 21st June, 2018, Session on stress
managenent conducted on 25th June, 2018, Prelim exam nation whi ch was conducted
from16th July to 18th July, 2018, Parent- teacher neet which was organi sed on




20t h Cctober, 2018, University Exam nation of senester 3 from 13th Decenber to
15t h Decenber, 2018 etc. The college prepares a nonthly activity report on
nonthly basis that reflects activities conducted in that particular nmonth. In
case there is a deviation in the activity then a change request note is
prepared and conpliance is done on priority basis. For effective academc
cal endar execution, acadenic cal endar head i.e. course co-ordi nator and
exam nation head works in close co- coordination.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. aef . edu. in/ai cesr/up-inmges/ downl oads/ upFi |l e 0- progr anput conesof -
ai cesr - 60f 7a82f 0dc3a. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
286 BEd Engl i sh, 65 65 100
H ndi,
Hi story,
Geogr aphy,
Mat hs and
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. aef . edu. i n/ai cesr/up-imges/downl oads/ upFi |l e 0-st udent -
satisfaction-survey-report-201819-61b306alef9a7. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s Nill Nill Nill Nill
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

How to wite Research Research Cel | 02/ 11/ 2018



https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-programoutcomesof-aicesr-60f7a82f0dc3a.pdf
https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-programoutcomesof-aicesr-60f7a82f0dc3a.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9542_Pass_percentage_1625567941.xlsx
https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-student-satisfaction-survey-report-201819-61b306a1ef9a7.pdf
https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-student-satisfaction-survey-report-201819-61b306a1ef9a7.pdf

Paper

Resear ch Met hodol ogy
Sem nar

Research Cel |

16/ 04/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Foster Soci al
Progress

Centre

St udi es

Nashi

Ashoka
| nt er nati onal

Educat i onal

Resear ch.

Bahai Acadeny
For

and

k

09/ 03/ 2019

I nstitution

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Ni I Artifects Primry 20/ 07/ 2019
NI L Nill Ni I Chocol at e Primry 20/ 12/ 2019
Maki ng
NI L Nill Nill Star Primary 20/ 12/ 2019
Abacus
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

5000

5000

5000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educati on

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 7 5.00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

28

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional
affiliation as

Number of
citations



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9542_Awards_won_1625748445.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9542_Incubation_centres_1625744420.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9542_journals_notified_on_UGC_1651042892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9542_Books_and_Chapters_1651043858.xlsx

mentioned in

excluding self

the publication citation
NI L Ni Tl Nill Nill Nill Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Ni Il Nl Ni I
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 17 18 17 4
nar s/ Wor kshops
Present ed 12 7 0
papers
Resour ce 0 0 5
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
EYE Check Up Camp Tui |l si Eye 5 50
at Moha Goan Hospi t al
Tree Plantation, Moha Goan, tal 5 50
WAt er Harvesting —Si nnar Nashi k
activities done by
NSS Vol unt eer
Cl ot hes Rachana Trust 4 132
Distribution to hostel for Tri bal
Needy in society by girls,
NSS Vol unt eer
Di stribution of Shri Ramekri shna 14 132
Di wal i Faral Arogya Sanst han, Tri
nbakeshwar ,
Sessi ons on Aadhar ashr am 4 132
Personal Hygi ene a |orphanage for girls
or phanage
I n house Sports Rachana Trust 2 132
and vari ous hostel for Tri bal
Activities girls
Donati on of food Radha Keshav O d 4 132
grains and Cereals Age home, Nashi k



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9542_Bibliometrics_1625824839.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9542_Faculty_participation_1651044384.xlsx

to dd Age Home

the chil dren of
Adhart hirath ashram

Ashram Anj aneri,
Tri mbakeshwar ,
Nashi k.

Cul tural Event Rachana Trust 14 132
| ndradhanush 2019 |[Hostel Tribal Grls
Far al Rachana Tr ust 4 132
Distribution to hostel for Tribal
tribal Children girls
Cl oth Donation to Adharthirath 4 50

File

Vi ew

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

NSS University Recognition S ND T Wnen's 3
Level Canp- Avhan Uni versity Minbai

NSS Uni versity Recogni tion S N.D.T Wnen’s 2
Canp Sahasi Uni versity Minbai

NSS Nat i onal Recogni tion S.N.D. T Wnen’ s 4
Integrati on Canp at Uni versity Minbai

Kar nat aka

NSS Canp- Best Recogni ti on S ND T Wnen's 1
Fun | ovi ng Leader Uni versity Minbai

Pre RD Del hi Recogni tion S ND. T Wnen's 2
Par ade Uni versity Minbai

File

Vi ew

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ext ensi on Conput er Rachana Trust 4 132
Activity Li teracy hostel for
Sessi on Tribal girls
Ext ensi on Cloth Rachana Tr ust 4 132
Activity distribution to hostel for
needy at Tribal girls
Rachana Trust
Ext ensi on Donati on of Rachana Trust 4 132
Activity sapl i ngs at hostel for
Rachana Tr ust Tribal girls
Nat i onal S ND. T Tree 2 50
Service Schene Wnen’ s Pl ant ati on,
Uni versity Paper Bag
Munbai maki ng
wor kshop, Warli
Pai nti ng
Wor kshop Street
Pl ay Awar eness



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9542_Extension_1651045350.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9542_Awards_for_extension_1625803069.xlsx

Rally, Health

Checkup,

Heal t h

and Hygi ene
Wr kshop, Eye
Check Up Canp

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

wi t h Bahai Acadeny

Uni versity

Nature of activity Participant Source of financial support Duration
Partici pation of 1 Ashoka 1
faculty at I nt ernati onal
Orientation Centre for
wor kshop for the Educati onal Studies
new syl | abus and Research
Fram ng at SNDT
Wnen’ s University
Participation in 1 Ashoka 1
Syl | abus Fram ng I nt ernati onal
Centre for
Educati onal Studies
and Research
St udent Exchange 1 AFS I ntercul tural 45
wi th Al ESEC for program | ndi a
I ntercul tural
I nternshi p Program
at Tur key
Inter Library 4 Ashoka 365
Loan Facilities I nt ernati onal
wi th Ashoka Col | ege Centre for
of Educati on Educati onal Studies
and Research
Inter Library 3 Ashoka 365
Loan Facilities I nt ernati onal
wi t h Ashoka Centre for
Busi ness School Educati onal Studies
and Research
Inter Library 5 Ashoka 365
Loan Facilities I nt ernati onal
with ACB.CS Centre for
Educati onal Studies
and Research
Facul ty Exchange 1 SPPU AND SHI VAIJI 7

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

Duration From Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9542_Students_in_extension_1625803993.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9542_Collab_activities_1625826539.xlsx

with contact
details

Menor andum
of Under st an
ding for
Carryi ng out
t he
I nternship

I nt ernship
School

Vi dya
Pr abodhi ni
Prashal a

08/ 04/ 2018

08/ 04/ 2019

10

Menor andum
of Under st an
ding for
Carryi ng out
t he
I nternship

I nt ernship
School

Podar Inte
rnati onal
Schoo

04/ 04/ 2018

04/ 04/ 2019

10

Meror andum
of Under st an
ding for
Carryi ng out
Certificate
cour se

Internatio
nal Exchange
Pr ogram

Expl orati on
of different
cul tures

24/ 04/ 2018

24/ 04/ 2019

03

Mermor andum
of Under st an
ding for
Carryi ng out
t he
Ext ensi on
Activity

Ext ensi on
Activity

Rachana
Trust

01/ 06/ 2018

01/ 06/ 2019

132

Menor andum
of Under st an
ding for
Carryi ng out
t he
I nternship

I nt ernship
School

JDC Byt co
Schoo

01/07/ 2018

01/07/ 2019

10

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Trai ni ng Consul t ant

and Advanced
MS Excel

Excel

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
TW India Pvt Ltd 30/ 05/ 2018 Soft skill, 132
Behavi oral and QVS
Resil ent India 11/08/ 2018 Academ ¢ 132
and Syncl ature Excel | ence and Ri sk
Consul t ancy Management in
Conput er Technol ogy
MAdz I ndia Inc 14/ 08/ 2018 Training in 75
Di gital Marketing
Al ESEC 25/ 01/ 2019 I nt ernati onal 1
Exchange
Met anor phosi s 06/ 12/ 2018 Trai ning of M5 132



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9542_Linkages_1626352123.xlsx

AFS | NTERCUL
TURAL PROGRAMS
[ NDI A

24/ 08/ 2018

Expl orati on of 15

different cultures

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

14. 66

12. 31

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ERP Ful |y V\NB/ 069 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 699 48891 16 956 715 49847
Books
4208 1192768 186 60825 4394 1253593
Ref erence
Books
e- Books 100 0 50 0 150 0
Journal s 8 12750 10 12960 18 25710
e- 1 1180 1 1180 2 2360
Jour nal s
Di gital 5 0 1 0 6 0
Dat abase
CD & 99 429 0 0 99 429
Vi deo
Li brary 1 1038500 1 1038500 2 2077000
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9542_MoU_1626353788.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9542_augmentation_details_1645009349.xlsx

Weedi ng 5 1300 20 3517 25 4817
(hard &

soft)

O hers(s 83 11910 9 1500 92 13410
peci fy)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L Nill Nill Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 64 26 0 5 0 5 33 10 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 64 26 0 5 0 5 33 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15. 33 4. 17 1.8 1.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The infrastructure of the institution is well-maintained so that students and
faculty can avail maxi num benefits out of them An optinum budget is allocated
yearly for the maintenance and inclusion of infrastructural facilities. Various

Conmittees |ike the Purchase Comm ttee, Library Advisory Comm ttee, Finance
Committee and the | QAC ensure that only the needed infrastructure i s added on
and at every level care is taken to check on the purchase of equipnents for the
institution. Qur institution is under |1SO 9001: 2015 certification. Under it,



https://assessmentonline.naac.gov.in/public/Postacc/Library/9542_Library_1649910169.xlsx

processes were structured according to the NAAC Criteria. In Criteria IV three
separate processes are given Academ c Process (21), Library Process (22-29) and
Admi n Process (30-31). 1. Library Library records were verified through library
audit. In the audit Purchase and Receipt of Library , purchase and receipt of
Li brary Periodicals, E-Journals Subscription, Library Menbership, Library Book
Circul ation, Book Preservation, Stock verification and Collection of rare
Books/ Manuscri pt /Student Project reports were verified at every audit. The
coll ege has a well-equipped library with 5109 books, apart fromtext Books,
Ceneral Books, Reference Books, Encycl opaedi as, Research Journals, nmmgazi nes
and newspaper. The Students are expected to nmake maxi num use of the library. To
keep the books in Circulation and nmake them available to all students the
wi t hdrawal of books will be governed by the rules. 2. Science Laboratory,
CurriculumLab The Science lab is utilized for a practical purpose students are
usi ng novabl e types of equipnment in an Internship school. Hi story, Geography
and Maths lab also utilized with the school on sharing basis. 3. Sports
Facility W have a big playground and equi pnments to play various ganes and
sports. Apart from Physical Director, we have special coaches for each gane

such as Vol l ey ball, Basket Ball, Table Tennis, Kho Kho etc. The sports
departnent is been strengthened by the addition of sports types of equi pnent
such as carom board, basketball, holey ball, cricket kit, badm nton etc. 4.

Conputer Lab The institution has a conputer lab with a W-Fi Internet facility
for data entry and anal ysis docunment generation, research publications internet
access and information sharing. Teachers nake use of ICT facilities for
curriculumtransacti on and research purposes. Students are also allowed to use
computer/ ICT lab for their project work and to expl ore know edge beyond the
curriculum The college has well equipped ICT Curriculumlab which serves as a
safe place for sufficient LCD projector, smart board, |aptop, maps, gl obes,
instructional materials, mke system TV, audiotapes, video clips, slides,
scanner, display board, speakers, printers, stopwatch etc. as part of |atest
teaching aids for students. O assroons Total No. of classroons avail able are 13
with Internet facility and well technically equipped classes. Daily C eaning
and nai ntenance of classes is done through a well-defined process. Continuous
nmonitoring i s done through checklist and record is maintained. A proper budget
is planned for keeping all the support facilities nmaintained. Uilization and
mai nt enance i s managed under the observation of Adm nistration. Physical
infrastructure is utilized optimally through prior booking and regul ar
mai nt enance on daily basis.

https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-sop201819-60fa79b9aa076.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Ashoka Merit and 5 37500
frominstitution Need Based
Schol ar shi p
Fi nanci al Support
from Gt her Sources
a) National SNDT Bhaubeej 71 981322
Schol ar shi pSC, OBC,
Raj ar shi Shahu
MAhar aj Schol arship
b) I nt ernati onal Nill Nill Ni |

View File



https://www.aef.edu.in/aicesr/up-images/downloads/upFile_0-sop201819-60fa79b9aa076.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9542_Scholarships_1626262898.xlsx

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Spoken Engli sh 03/ 12/ 2018 132 Al CESR trai ning
cl asses cell
Medi tati on 12/ 07/ 2018 132 Heart f ul ness
sessi ons through
Heart ful ness
Ment ori ng 12/ 07/ 2018 132 Al CESR nentors
Renedi al teaching 24/ 04/ 2019 10 Al CESR faculty
Car eer and 03/ 08/ 2018 132 Trai ni ng and
Personal Counseling pl acement cel
Revi si on C asses 03/ 04/ 2019 132 Al CESR faculty
and Feedback
Capability to 01/ 03/ 2019 100 Tul si Eye
devel op a sem nar Hospi t al
paper and a
research paper unde
rstand/ appreci ate
the difference
bet ween the two
NSS drive- Tree 09/ 06/ 2019 50 Al CESR Facul ty
Pl antati on and Eye
Check Up at Moha
Vill age
Skill enhancenent 12/ 06/ 2018 132 Trai ni ng and
i n academic, pl acement cel
techni cal and
organi zati ona
aspects (Student
devel opnent
Pr ogram
Life skills 20/ 06/ 2018 132 Al CESR trai ning
sessi ons cel

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Free 120 120 Ni Il
C.E T. ELCT
Crash Course
2018 Free TET 30 30 Nill
CTET Crash
Cour se



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9542_Development_Schemes_1626264759.xlsx

2018

Series of
Sessi ons by
Uni que
Acadeny

30

30

16

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sar vanksh 50 45 Kil bil 15 6
Vi dya School Don
Mandi r, Bosco
Rat nagiri, School ,
W sdom Hi gh Fl yi ng
I nt er nati ona Col our s,
| School, Ashoka
Espal i er Acadeny
Heri t age d obal ,
School Bhonsal a,
Ashoka School
Uni versal Sc Mlitary
hool ( Si nner) Shi ning Star
, St. School ,
Law ence Dar shan
Engl i sh Acadeny,
Medi um Eur eka
School , School ,
Podar Intern Vi dya
ational , Prashal a
d obal Inter Pr obodhi ni ,
nati onal , St. Thomas
Ashoka School
Uni ver sal Convent,
School Speedwel |
(Chandsi ), School
Ni rmal a , Rl sing Star
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 12 B. Ed Educati on Open M Com
Uni versity, MA., MEd.



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9542_Guidance_1626266154.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9542_Placement_1649684493.xlsx

Byt co, KTHM |

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

pl antati on program

Activity Level Number of Participants

Annual Social Gathering Col | ege Level 132

I nternati onal Yoga Day Col | ege Level 132

Inter Collegiate Inter Collegiate 27
Resear ch Paper

Conpetition

Sports Day Col | ege Level 132

Sel f Defense Training Col | ege Level 132

Green India-Tree Col | ege Level 132

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Yuva Mah Nat i onal Nl 1 706 Sushnma
ot sav- Ashoka
Essay Kumar
2018 YuvaMaht Nat i onal Nl 1 701 Priya
osav- Rani
Debat e
2018 Yuva Mah Nat i onal Nl 3 725, 726, ar chana
t osav- 747 Kumari , Pri
El ocuti on yanka Yada
v, Mayuri
VWaghmar e
2018 NSS Canp- Nat i onal 1 Ni Il 699 Prerna
Best Rat wani
Vol unt eer
2018 NSS Nat i onal 1 Ni Il 741 Beauty
Canp- Best
Fun | ovi ng
Leader
2018 Nat i onal Nat i onal Nl 2 724,708 Ritika S
Level ai ni , Poona
Essay m Bodade
Witing Co



https://assessmentonline.naac.gov.in/public/Postacc/Progression/9542_Progression_1649567736.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9542_Qualifying_1626268227.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9542_Activities_Organised_1649571424.xlsx

npetition | | |

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

For the overall devel opnent of the students, we at Ashoka form Student Counci
every year. Student union or associated student body is a curricular or
extracurricular activity for students within elenmentary and secondary school s
around the world. The student council hel ps share students’ ideas, interests,
and concerns with teachers and principal. ojectives of Student Council: 1. To
facilitate students to | earn about the denobcratic process, civic
responsibility, |eadership, problemsolving, and teamwrk. 2. To provide a
platformto councils participate to in the planning of college events. 3. To
enable to assist administration with various events. 4. To put forth ideas,
requests, and feedback to the neetings in a denocratic nmanner. Process of
El ecting Student Council- 1. The faculty nmenber in charge of the student
counci| acquaints the student teachers of the role and inportance of student
council body in the institute. 2. Student council menbers are selected from
anong the student teachers. 3. Students w shing for contesting the election are
gi ven chance to introduce thenselves. 4. 4-5 nenbers are sel ected. 5.
Investiture cerenony is held after Council Formation. 6. C ass Representative,
Assi stant Class Representative and Menbers constitute the council. Student
Counci | During 2018-19- Name of the student - Designation of the Student in
Student Council Taniya Meerani -S.Y. Cl ass Representative Priyarani -S.Y.
Asstt. Cl ass Representative Mayuri Waghmare -S.Y. Secretary Jayashree Sonawane
-S. Y. Treasurer Swati Patil -S.Y. Menber Rachna Birame -S.Y. Menber Chanchal
Jain -F.Y. Cass Representative Anu Pavitran -F.Y. Asstt. C ass Representative
Deepa Kumari -F.Y.NSS Representative Reshma Singh -F.Y.Sports Representative
Kashm ra Kanojiya -F.Y.Cultural Representative Madhuri Sonawane -F.Y.Menber
Wor ki ng of Student Council- 1. They work in close association with the faculty
in charge and principal. 2. Al the activities in an academ c year are
conducted with the help of student council nenbers and ot her students. 3.
Student Council arranges various cel ebrations and events in consultation with
the class, thus creating opportunities for all student teachers to cone
together. 4. Student Council Menbers are al so key nenbers of Academ c
Conmi ttees, such as, Assenbly, Internship, Academ c Cal endar Pl anni ng and
Practicum Conpl etion. 5. Sonme of the activities of the student council that
cater to the diversity of student teachers are talent’'s day, cultural
cel ebrations, excursions and picnics, Cub Activities, Extension Activity, Yuva
Mahot sav, | ndrdhanushya, Research Paper Presentation Conpetition, Placenent
Drive, Parent Teacher Meet. 6. Student Council plays an inportant role of
| eadership during various mandatory activities |ike Anti Ragging FormFilling.
7. Student Council representative are the nenbers of grievance cell. Every
nonth, a neeting is held to address the grievance put forth by the students, if
any. The grievance is resolved accordingly. 8. Student Council are the nenbers
of Col | ege Devel opnent Conmittee. 9. The Student Council establishes a connect
anongst the students and the Coll ege. Council Menbers al so represent the
Col l ege at University Level. The Various Representatives carry out their
concerned specified responsibility and represent the Coll ege at NSS, Sports and
Cul tural Events. The Student Council is a best platformto devel op Leadership
Skills, Comunication Skills helps in snooth functioning of the Coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Ashoka Education Foundation’s Ashoka International Centre for Educati ona
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Studi es and Research (A 1.C.E.S.R) was established in 2008. The college is
NAAC Accredited and |.S. O 9001: 2015 Certified. Its Alumi Association was
established in 2012-13 and was nanmed as ‘Kshitij’'. The Alumi Associ ation got
registered in the year, 2019-20. ojectives: 1. To build a strong connection
between alumi and college. 2. To acquaint the students with the new changes

t hat has happened in the new normal to nmake them nore skilled in the present
and future scenario. The Alumi Association at AICESR is registered at the
Charity Conmm ssioners’ Ofice. The Date of receipt of Certificate is-7th June,
2019. The Alumi Association is naned as Kshitij. The Menbers of the Al ummi
Associ ation are- 1. Rabab Bhagat-President 2. Snehal Jadhav-Vi ce-President 3.
Si mar Ahl uwal i a- Secretary 4. Aasiya Peerzada-Jt. Secretary 5. Meenal Joshi -
Treasurer 6. Ashwi ni Shetty-Menmber 7. Neel am Kapadi a- Menber 8. Shagufta Patel -
Menmber 9. Krishna Patel - Menber The Patron of the Alumi Association are- 1.
Prof. Priti Sonar, 1/C Principal, AICESR 2. Prof. Sanruddhi Chepe, Al umi
Program I ncharge 3. M. Rajesh Savadekar- Sr. Admin Oficer, AICESR The Al umi
Association is involved with AICESR through following — 1. Alumi are connected
with us through what’'s App group. 2. Alummi are recognized for their

out st andi ng achi evenent. 3. Alumi Meet is planned once in a year. 4. A umi
are called as Judge/ Chief Guest/CQuest of Honour for different events of
college. 5. Alumi are shared coll ege happeni ngs posted on the group and
facebook. 6. Alumi are Facebook Friends of the faculty to get connectivity on
the social nedia. 7. Qutstanding alumus information and their achievenents are
posted on the college website. 8. Alumi are also given information about add
on courses and they are also part of Value Education, MA. Education. 9. A ummi
are invited as Judge for prestigious RYlIY Conpetition. 10. Alummi are invited
for National Conference/ Seminars. 11. Alumi are given assistance for

pl acement. 12. Alummi are given Library facility. 13. Alumi inform us whether
there is vacancy in the schools where they are serving. 14. Alumi Regi stered
at Charity Conmi ssioner. 15. Alumi help our students in the schools when they
go there for Practice teaching and internship. 16. CTET/ NET/ SET form

assi stance. 17. Conpetition guidance for the current students by the al umi who
had earlier participated in the same conpetition is facilitated. 18. Adm ssion
related information is shared with alumi, so that through their contacts, we
get admission. 19. The college nonthly E-Bulletin is circulated to alumi for
their reference. In the year, 2018-19, followi ng activities were carried out
for the alumi- 1. Convocation Cerenony of 2016-18 Batch and Al ummi Meet was
carried out on 29th January, 2018. 2. the Star Alumi of Al CESR were
felicitated during the I ndradhanushya Fest carried out on 7th March, 2018.
About 40 Alumi were felicitated by the hands of Hon. Chairman Sir and
Dignitaries for their extra ordinary achievenents. 3. The Alumi were Invited
for the various events conducted by the College. Alumi for the backbone of the
ef fective Functioning of the Coll ege.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Expert sessions 2. Wrkshops on nodern teaching techni ques 3. Educati ona
novi e screeni ng and di scussion over the sane 4. Ganes 5. Participation in
canmpus pl acenent drive

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Academ c Conmittee Distribution: Ashoka Education Foundation’s, Ashoka
International Centre for Educational Studies and Research, Nashik, has the
vi sion of excellence in education through need based, holistic approach for
sel f exploration and global citizenship wi thout |osing the ethos of I|ndian

culture. Institute is trying to inplenment the vision in all planned activities.
Managenent and teaching staff focus on the vision of the institute in every
event which are organized by the institute in the acadenm c year. Students are
putting their efforts to fulfil the objectives of the B. Ed. course with the

same zeal. Students are trying to fulfil the vision and m ssion of the
institute. Institute is following the mssion to hel p prepare outstanding

educators through innovative teaching |learning strategies, skill devel opnment
and the effective use of technology in an environnent that val ues, diversity,

i ndividuality, and mutual respect for the free exchange of ideas with an
enphasis on service to community. Periodical neetings for inprovisation if
required in academ cs take place under the guidance of Hon. Chairman Sir,
Secretary, Director, Adnministrator and Principal of the institute with the

staff. Decentralization is the heart of Institution. W believe in equitable
di stribution of the work on the basis of interest and potential of the human
resources. The institution functions with the help of various comittees
Acadenics as well as non-academics. In all these comittees, Key Responsibility
Area is clearly defined and stated for the individuals to understand their
roles and responsibilities. Under these committees’ student representatives
also play a significant role. Rather right fromthe preparation of the Acadenic
Cal endar, their opinions are considered. Wiile distributing the committees to
the students, their opinions are considered. There is a strong bonding which is
est abl i shed between Managenent, Faculties and Students through Decentralization
of work. 1SO Process: AICESR Institute is |1SO 9001: 2015 certified in which
auditors, auditees, process owners they are called MR (nmanagenent
representative). |1SO audits are conducted not for fault finding but for the
fact finding. Internal audits conducted twice in a year and surveillance audit
is conducted once in a year by the external auditors. Al faculty nenbers are
auditors, auditees and process owners. One of the faculty nmenbers is work as
| SO coordi nator who does the planning of internal audits and external audits.
All process owners prepare the files of their respective processes and prepare
the event reports, related docunents. The hierarchy of the institution includes
Top Managenent followed by Director Then Principal followed by Coordinator
Maj or responsibilities such as I.QA.C., N S.S. are having different
coordinators to ensure proper justice to the duties. The institution runs Val ue
Education course which is al so governed by one of the faculties who acts as
coordinator to that course. Al comm ttees work hand in hand and carryout the
wor ki ng of the comm ttees successfully. Conmttees conprise of the in - charge
and ot her staff nmenbers and students. They design and work out the academc
prograns. They are given freedomto chalk and plan their activity in a creative
way for conducting the curricular and co-curricular activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on Eval uation is done continually and
conprehensively. Apart fromthe
Uni versity Senester End Exam nation,




eval uation is done on regul ar basis.
For Theory, monthly test, prelim
exam nation, sem nar, assignments are
conducted. For prelimexan nation,
coding is followed to ensure renoval of
Hal o Effect. For Practicum students
are distributed in groups wherein 3
ki nd of feedback is given i.e. Peer
Feedback, Teacher Feedback and Sel f
Refl ection. Their conputer conpetency
and | anguage is also judged in the
begi nni ng of the year and accordingly
training is rendered. For overal
personal ity devel opnent too, evaluation
is done to nmake them work ready

Teachi ng and Learni ng

Bei ng a Teacher Education Institute,
focus is on continual inprovenent of
Teachi ng Learni ng and Eval uati on.
Fol | owi ng the syl | abus prescribed by
the University, subjects are
distributed in a formal neeting and per
the interest and expertise of the
faculty. Imrediately after that, Mcro
Pl ans are prepared, which considers the
| ectures for Teaching, revision
Sessi on, Assessnent Session, Renedial
Teachi ng, University Paper Sol ving,
Extra Topic covered and Topic
Identified for Guest Lecture. The micro
pl ans, Handouts and PPT are shared in
the students, with hard copy in the
library. Every faculty nmaintains a
course file which includes mcro-plan,
Syl | abus, question bank, hard copy of
the notes and attendance sheet of the
students. Al the lectures are
conducted followi ng Flipped C assroom
Al classroons are well equipped with
| CT.

Curricul um Devel opnent

The curricul ar devel opnent is the
nost i nportant area in teaching —
| earni ng process. It is an on-going
process that answers the question as to
what, why, how, how nmuch and, how to
know i f objectives are achi eved.
Syl | abus is adopted as per the
directions of the SNDT Wonen’s
Uni versity, Munbai. Apart fromthe
syl | abus prescribed by the University,
focus is laid on all round devel opnent
of the personality also. To achieve the
same, nmany programres |ike Spoken
English C asses, SDP, Club Activities,
Extension Activities, Field Visits,
Cel ebration of National Days, Mnthly
Eval uati ons, Sem nars, Assignnments
becones an integral part of the




curriculum Spoken English Course was
consi dered as Best Practice of the
Institution.

Research and Devel opnent

The institution has always |aid
thrust on research related activities.
To boost the sane spirit anongst the
faculties, this year Staff Acadeny has
been started. Staff Acadeny is one of
the new initiatives started for
Research and Devel opnent activities.
The faculty notivates students for the

Research activities. The students
presented papers at various levels |ike
State Level, National Leve
Conferences. The Student Devel opnent
Program groons students for their
pr of essi on t hrough sessions on
Confi dence Buil ding, Presentation skil
etc. Faculty Devel opnent Prograns are
carried out periodically for updating
faculty proficiency.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

surveillance. Lift facility, Infirmary,

? Library, |ICT and Physi cal
Infrastructure / Instrunmentation-
Li brary-Library services are
conmput eri sed through SOUL and ERP
Software. There is an increase in
nunber of books as well as titles in
the library. Library also has National
and I nternational Journals. W have
initiated Book Bank Schene, Literary
Events Conpetitions. E-bulletin is the
| atest innovation started by Library.
Internet facility is available in
library for e- references. |CT-Well
equi pped conputer lab with internet
connectivity is nmade available to the

students for self study as well

internet browsing. Al the staff
menbers, adm n nenbers are provided
wi th i ndependent PC with internet
connectivity. Physical Infrastructure-
The institution has State of the art
infra facilities. Al the cl assroons

are well equipped with required
resources. For safety and security the
whol e canmpus i s under CCTV

Cant een, Rest Room Multipurpose A C.
Hall are the salient features of the
canpus.

Human Resource Managenent

Human Resource is considered as the
foundation of the Institution. For
devel opment of HR, the managenent has
an interaction with faculty on one to
one basis and faculty individual,
institutional and professional goals

are discussed for short term (lyear) as




well as long term (5 years). To assi st
themto achieve their goals, Faculty
Devel opnent Prograns are organi sed. The
institution sponsors the faculty for
attendi ng Sem nars, Wrkshops and
Conferences. Various welfare practices
are followed by Managenent for the
faculty. Such as neal facility, tuition
f ees concession to wards of the staff,
Medi claimto staff and fanmily are
fol | owed

I ndustry Interaction / Collaboration

? Service | ndustry(School)
I nteraction/ Col |l aboration- Service
I ndustry- The institution is associated
formally with about 15 schools for
Practise Teaching and a MOU has been
signed with them The Institute which
has active Training and Pl acenent Cel
has regular follow up with the schools.
These schools are invited for the
Pl acenent Drive and through canpus
students are placed. Principals of
t hese schools are invited for giving
guest | ectures. Coll aboration-The
institution has received Coll aboration
Award from Bahai Acadeny, Panchgani
Al so the institution has hosted Yuva
Mahot sav in collaboration with S N.D. T.
Uni versity and an award has been
received for the same. International
Organi zation, He artful ness
col l aborates with the Institute for
pronoting peace through neditation.

Adm ssi on of Students

Centralized online registration is
done by the students for appearing for
the CET ELCT. To facilitate the
appearing for CET ELCT, the institution
organi ses CET ELCT Crash Course. After
the declaration of result of CET ELCT ,
eligible candidates are required to
fill the preference form Candi dates
can give a maximumof 3 institutes as
their preference. According to the
nmerit list, candidates are allotted to
the institute in the first, second,
third fourth and spot round. Candi dates
fill the adm ssion formof the
institution. Candidates go through two
| evel s of counselling sessions held in
the institution. At the first |evel
forns are scrutinized thoroughly for
any anomel i es/ discrepancies. At the
second | evel, verification are done and
candi dates are given advice on the
sel ection of methods

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

St udent Admi ssi on and Support

Students Admi ssion take place through
CAP Round. The various formfilling
processes, University mandatory
docunentation work is done through the
technol ogy. Counselling cell and
adm ssion comittee hel p students for
t he admi ssion process. Students are
di stributed nmethods with the help of
counsel ling team Mentors are
distributed to the students i medi ately
after admi ssion process is over. Al
probl enms gets solve with the help of
ment or

Exam nati on

| SO defines its process for
concurrent eval uation and university
eval uati on. One of the acadenic
obj ective of 1SOis increased the no.
of students in distinction. Imrediately
after the adm ssion of the students
they are categorised in O A B, CD
category on the basis of the entry
mar ks. Teachers give conmitnment and
match it with actual result and nakes
the plan of action for further
i mprovenent of students. Monthly test,
prelimexam nation, evaluation through
sem nar is regular practices used under
exanm nation. University question paper
solving, revision, renedial teaching
and feedback enable for achieving good
results

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent- The
Pl anning part is conpletely done by the
assi stance of the technol ogy. The Mcro
pl ans of teaching are prepared in the
begi nning of the semester which is
shared with students through e mail
Use of ERP is done to share notes, ppt,
mcro plans with students and take
attendance. Simlarly PPT and Handouts
are also shared in soft form

Adm ni stration

The coll ege administration is done
nmostly through the e governance. The
nmonthly reports conprising of Faculty
Per f ormance Report, Teachi ng Report,
At t endance Report, SDP Report, Activity

Report, Mentoring Report etc. Are
shared with the Managenent through a
Googl e Drive. The Staff Acadeny, a new
initiative by Managenent started with
aimto pronpte Research is al so having
all the related details on the Google
Drive

Fi nance and Accounts

Fi nance and Accounts records are

mai ntained in the Tally Software. The




periodi c audit

is carried out and the

reports are prepared

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Ms. Priti
Sonar

* Paper
Presented in
state | eve

sem nar
“Research for
excel lence in
Teacher
Educati on” at
Ashoka col | ege
of Education. -
Resent Advances
and Chal | enges
i n Managenent
Busi ness
Economi cs e
Participated in
MHRDs Short
Term Facul ty
Devel opnent
Progra

Nill

1700

2019

Dr. Monali
Kakade

» Paper
Presented in
I nt ernati onal
Conf erence
titled “Tenets
of Basic
Educati on by
Gandhijis
Educati ona
Phi | osophy and
its Present
Rel evance” at
War dha Col | ege
» Paper
Presented in
Nat i onal | evel
sen nar “The
Rol e of Mbbile
apps for
| ear ni ng Engl

Nill

2300

2019

Ms. Sarita
Ver ma

Ef fecti veness
of Geat
Teacher

Activity on
Teacher

Nill

4200




Educat ors of
Al CESR (B. Ed.)
Col l ege. -
Paper Presented
in state |evel
seni nar
“Research for
excel l ence in
Teacher
Educati on” at
Ashoka col | ege
of Educat

2019

Ms. Savita
Shi nde

» Paper
Presented in
Nat i onal | evel
seni nar
“Pr of essi ona
devel opment
t hrough Onli ne
Lear ni ng” at
Aar anbh Mhila
Col | ege, Nasi k
Road. < Paper
Publ i shed in
Nat i onal
Conf erence on-
Prepare
Educator for
21st Century

Nill

1000

2019

MVs.
Sanr uddhi Chepe

Parti ci pat ed
and presented
paper at
Nat i onal
Conf erence on
Nat i onal
Conf erence
Theme —=ICT in T
eachi ng-
Learning *
Futuristic
Lear ni ng and
Eval uation”
Paper Presented
in state |evel
seni nar
“Research for
excel l ence in
Teacher
Educati on” at
Ashoka ¢

Nill

3700

2019

M. Naresh
Sawant

e Paper
present ed
Publ i shed in
Nat i onal
sem nar on
Digitalization

Nill

1000




- Transformng
India into
Know edge a Hub
at NDWP
Col | ege of
Educati on,
Nasi k. ¢ Paper
Present ed
Publish in
| nter-national
Conf erence at
Kol hapur. -
Paper Presented
in state lev

2019

M. D. B
Dar ade

* Paper
presented at
Nat i onal .
seni nar on
Mahar aj a
Sahyajirao
Gai kwad. at Ms
Uni v. Baroda
Gujarat. -
Paper Presented
in state | evel
seni nar
“Research for
excel l ence in
Teacher
Educati on” at
Ashoka col | ege
of Education. -
Paper Publi shed
in Internati

Ni Il

3500

2019

M. Ashi sh
GQur av

* Paper
present ed
Publ i shed in
I nt ernati onal
Conf erence on
Technol ogy
Integration for
Hol i stic
Sust ai nabl e
Devel opnent: A
par adi gm Shi ft
at Munbai . -
Resear ch Paper
presented and
publ i shed on
Fl i pped
Cl assroom
Strategy at
I nt ernati onal
conference

Nill

1700

2019

M. Ganesh
Wagh

e Paper
present ed
Publ i shed in

Nill

1995




Educati on”

Shri Maha Rani

Nat i onal
sem nar on

digitalization
Transf or m ng

India into

Know edge a Hub

at NDWP
Col | ege of
Educati on,

Nasi k.

Resear ch Paper

Present ed
Publish in

| nt er-nati onal

Conf erence
“Yoga

Tar

at

2019

M.
Ni kunmbh

Mohan

paper

paper

Presented a
on DI d

LI BRARY
EXTENSI ON
SERVI CE -

Presented a
on TAL

LI BRARI ES

Nill

3300

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 F.D. P on F.D. P on 13 7
Stress Stress 27/ 08/ 2018 |27/ 08/ 2018
Managenent |Managenent
2018 FDP on FDP on 13 3
Quality Quality 21/ 09/ 2018 |21/ 09/ 2018
Managenent |Managenent
System System
2018 FDP on FDP on 13 3
Quality Quality 02/ 10/ 2018 |02/ 10/ 2018
Managenent |Managenent
System System
2018 F.D. P. F.D. P. 13 3
on Brand on Brand |21/11/2018 |21/11/2018
Bui | di ng Bui | di ng
and RYlY and RYlY
Pl anni ng Pl anni ng
2019 .D.P. on .D.P. on 13 3
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e QV5 NAAC
Synchroni z
ation, -
Spruce
Central Co
ordi nators
Mechani sm
Di scussi on

« QVE NAAC
Synchroni z
ation, -
Spruce
Central Co
ordi nators
Mechani sm
Di scussi on

17/ 04/ 2019

17/ 04/ 2019

2019

F. D. P.
on ¢ Round
d ass el |

bei ng, -
E.R P. -
Acadeni a-
Serosoft -
Ver si on- 2.
0

F. D. P.
on ¢ Round
d ass Wl |

bei ng, -
E.R P. -
Acadeni a-
Serosoft —
Ver si on- 2.
0

23/ 04/ 2019

23/ 04/ 2019

13

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Parti ci pat ed
in VHRD s short
term Facul ty
Devel opnent
Program of one
week on
Uni ver sal Human
Val ues

17/ 12/ 2018

22/ 12/ 2018

01

Parti ci pat ed
in MHRDs short
term Facul ty
Devel opnent
Program of one
week on e-
Cont ent
Devel opnent at
SPPU, Pune.

04/ 02/ 2019

09/ 02/ 2019

03

Partici pat ed
in MHRDs short
term Facul ty
Devel opnent
Program of one
week on
Research in
Humani ti es at
SPPU Pune

03/ 09/ 2018

09/ 09/ 2018

01

Parti ci pat ed
in MVHRDs short
term Facul ty

Devel opnent

17/ 12/ 2018

22/ 12/ 2018

07
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Program of one
week on
Conmuni ty
Engagenent
conduct ed at
K. V. N. Nai k.

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time

9 13 7 7

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
War ds Concession in Medi cl aim Provi dent Ashoka Schol ar shi p,
fees of the enpl oyee, Fund, Admi n Devel opnent Book Bank Facility,
funding for attending and Support Staff Canteen Facility,
sem nars, conferences and Devel opnment Program Infirmary, Sponsorship
wor kshops, Provi dent for participating in
Fund, Leave for conpetitions and ot her
Exam nation, Ph. D Course Activities, Student
Wor k Exam speci al | eaves Devel opnent Prograns

such nedi cal energency,
marri age | eave, sad
dem se of famly nenber,
Facul ty Devel opnent
Prograns, Duty |eaves for
at t endi ng conf erences,
wor kshops, seminars,
short term courses,
refresher courses etc.,
Birthday Gfts, Diwali
Gfts etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Audits in Ashoka are conducted with the objective of fact findings and not
fault findings. Transparency is the heart of audit process. The accounts of the
coll ege are nuaintained and audited regularly by the chartered accountant. The
institution has conputerised its financial nmanagement system and all the
accounts are nanaged by the tally software. Al the details of incone and
expenditure are stored with the help of tally software. Al the financia
statenments and pay sheets are prepared using the conputer. The C A of the
institute undertakes internal audit. Al heads are checked and verified by the
firm The financial docunents and receipts are produced for scrutiny and al
that is needful regarding the maintenance of accounts is conpleted within
stipulated period of tinme. Ashoka International Centre for Educational Studies
and Research, Nashik is one of the best colleges in Miharashtra wherein
internal and external financial audits are conducted regularly. Institution
conducts internal and external financial audits regularly Response: The
Institution has established a nechani smfor conducting internal and externa
audits on the financial transactions every year to ensure financial conpliance.
Internal audit is conducted half yearly by the internal financial commttee of
the institution. The commttee thoroughly verifies the incone and expenditure



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9542_Training_Programmes_1626174375.xlsx

details and the conpliance report of internal audit is submtted to the
managenent of the institution through Principal. External audit is conducted
once in every year by an external agency. External Chartered Accountant
conducts audit once in every year. The nechani snms used to nonitor effective and
efficient use of financial resources are as below 1. Before the conmencenent
of every financial year, Principal submits a proposal on budget allocation, by
consi dering the reconmendati ons nade by the heads of all the departnents, to
the managenent. 2. Coll ege budget includes recurring expenses such as sal ary,
electricity, internet charges, maintenance cost, stationery, other consunable
charges etc., and non — recurring expenses |ike |ab equi pnent purchases,
furniture and ot her devel opnent expenses. 3. The expenses will be nonitored by
the accounts departnent as per the budget allocated by the managenent. 4. The
depreciation costs of various things purchased in the preceding years are al so
wor ked out. Process of the internal audit: Al vouchers are audited by an
internal financial commttee on half yearly basis. The expenses incurred under
di fferent heads are thoroughly checked by verifying the bills and vouchers. If
any di screpancy is found, the sane is brought to the notice of the Principal.
Process of the external audit: The accounts of the college are audited by
chartered accountant regularly as per the governnent rules. The auditor ensures
that all paynents are duly authorized after the audit, the report is sent to
t he managenent for review. Any queries, in the process of audit would be
attended i medi ately along with the supporting docunents within the prescribed
time limts. The institution did not come across with any maj or audit objection
during the preceding years. Al these nechanisns exhibit the transparency being
mai ntained in financial matters and adherence to financial discipline.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

SNDT Wonen’ s 80000 Regi onal Yuva Mahot sav
Uni versity, Minbai
View File
6.4.3 — Total corpus fund generated
80000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Acadeni c Yes TUV Nord Yes Managenent
representative

Admi ni strative Yes TW Nord Yes Managenent

representative

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Sports Day Cel ebration ¢ Yuva Mahotsav Event e« Parent Teacher Meet ¢ Support
fromParents to events |ike |Indradhanushya

6.5.3 — Development programmes for support staff (at least three)

e Disaster Managenent Training ¢ Meditation Sessions ¢ Etiquette Training

6.5.4 — Post Accreditation initiative(s) (mention at least three)
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1.
has Educat ors Professi onal
Institute has focused on Student

Institute has started Certificate course in Value Education. 2.
Program for the teachers training 3.

Devel opnent

Devel opnent

pl acenments in reputed English Medium Schools . 4.

Competi tion.

Institute

Program which led to 100

Institute has Started a

Hol i stic devel opnent programin collaboration with Heart full ness.
have have received Appreciation Certificate for

Institute

participation in Essay Witing

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Free B. Ed. 13/10/ 2018 01/ 06/ 2018 08/ 06/ 2018 68
CET ELCT
Crash Course
2018 Facul ty 10/ 10/ 2018 04/ 06/ 2018 09/ 06/ 2018 13
I nducti on
Program
2018 Ext ensi on 25/ 06/ 2018 23/ 06/ 2018 23/ 06/ 2018 67
Qut reach
Activity
2018 Excel | ence 10/ 10/ 2018 26/ 06/ 2018 29/ 06/ 2018 32
in co-
curricul ar
activities —
Yout h
Festi val
2018
2018 Resear ch 10/ 10/ 2018 22/ 11/ 2018 22/ 11/ 2018 10
Paper
Conpetition
2019 | ndradhanu 01/ 02/ 2019 07/ 03/ 2019 07/ 03/ 2019 133
shya 2019

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Street Pl ay 10/ 01/ 2018 10/ 01/ 2018 50 Nill
on Gender
Equal ity
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Personal ity
Devel opnent
under |.C C

Wonen’' s day 08/ 03/ 2019 08/ 03/ 2019 132 NIl
wor kshop
Wor kshop on 08/ 03/ 2019 08/ 03/ 2019 132 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

Panel

Installation -76 percentage

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0

Ranp/ Rai | s Yes 0
Rest Roons Yes 1
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 10 7 03/ 11/ 2 Faral D Wel fare 145
018 istributi |Contri but
onto i on
tri bal
Chi | dren
2018 10 7 02/ 12/ 2 Wel fare 11
018 Mar at hon |Contri but
Run i on
2019 10 7 06/01/2 N. S. S. Rur al 52
019 Resi dent i Ar ea
al Camp |Welfare C
at Moha |ontri buti
Vill age on
2018 10 7 05/ 06/ 2 Ral |y Envi r on 63
018 for Envir ment
onnent Awar eness
Awar eness
2018 10 7 23/ 06/ 2 Envi r on 145
018 Donati on nment
of Awar eness
sapl i ngs
at
Rachana




trust
2018 10 23/ 06/ 2 1 Post er Wat er 32
018 Maki ng Co| Saving
npetition
on Save
WAt er
2018 10 03/ 08/ 2 1 - Tree Heal t h 145
018 Pl ant ati o Jand Enour
n and Eye| itnent
Check Up
at Mbha
Vill age
2018 10 29/ 08/ 2 1 Wl fare 13
018 Di saster [Contri but
Managenen ion
t
Trai ni ng
2018 10 01/09/ 2 1 Visit Vel fare 145
018 to Contri but
Rachana i on
Trust
2018 10 02/ 11/ 2 1 Cl ot hes Wl fare 145
018 Di stribut [Contri but
ionto i on
needy
peopl e
soci ety
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

QVB MANUAL

31/ 05/ 2019

The Institute decided
to go for certification
of Quality Managenent

System The Institute was
granted Certification by
I.S.O 9001:2015. Quality
Pol i cy was deci ded and
Quality Cbjectives were
chal ked out. The process
was defined and witten
for admn, library and
academ c. Every quarter,
the Internal Quality
Audit is carried out. The
Surveill ance Audit, done
by external agencies is
carried out once a year.
The outcome of the Audit
is communicated to the
Managenent through
Managenent Revi ew
Meeti ngs. The MRM
provi des a good platform
to nake the Managenent
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under stand the actua
wor ki ng of the
Institution against
hj ecti ves.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 145
Yoga Day
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 145
Cel ebration
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 145
Cel ebration (Birth
Anni versary of Dr.
Sarvapal | i
Radhakri shnan)
Readi ng 15/ 10/ 2018 15/10/ 2018 145
I nspiration Day-
Book Tal k
Book Revi ew 25/ 10/ 2018 25/ 10/ 2018 145
Witing Conpetition
National Unity 31/ 10/ 2018 31/ 10/ 2018 145
Day
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 145
Cel ebration
Val ue Educati on 07/01/ 2019 12/ 01/ 2019 145
Sessi ons
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 145
Cel ebration
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
? Solar Panel Installation ? Geen India Drive -Donation of saplings by
students and faculties on their birthdays. ? Best out of waste activity
conducted. ? Plastic-free canmpus ? Use of ERP to inplenent paperless office.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | —Enployability Enhancenment Cell < Introduction Ashoka Educati on
Foundation’s Ashoka International Centre for Educational Studies and Research
was established in 2008. This is SO Certified NAAC Accredited Mnority
institution. The college has several cells for the all round devel opment of
students. One of the nost inportant cell is Enployability Enhancenment Cell al so
naned as Trai ning and Placenent Cell. This cell plans many students centric
activity for the devel opnent of students’ skills and help themto becone nore
enpl oyabl e. These sessions, guest |ectures are based on the need of the
students as well as the requirenent of the enployer. This cell also |ooks after
the placenent of students. AICESR students are placed at different states of
India and across the India at different positions. In all this Training and
Pl acenent Cell has played an active role. « Goals : 1. To identify required
skills for Enployability Enhancement. 2. To devel op need based SDP Progranme.
3. To inplenent SDP for increasing enployability skills of students teacher. 4.
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To organi sed placenent drive for increasing percentage of placenent. ¢ The
Context: Through years of experience, it is realized that sonetines even
schol astically decent students are not able to fetch good jobs in canpus
pl acements, due to practical know edge and expectation of school fromthe

teacher. This gap between curriculumand required skills for enployability has
been identified through interaction and feedback received from enpl oyer during
pl acement activities. In current scenario, It has beconme essential to bridge

this gap and gui de students to devel op necessary skill set (soft skills as well
as technical skills) for better prospect of placenent for the sane
enpl oyability enhancement cell is working on follow ng points- A Enployability

enhancenment cell focuses on the enhancenent of the enployability skills of the
students apart fromregul ar academi c devel opment. B. It ains at increasing
| evel s of understandi ng of the concepts and practical inplenentation of
know edge along with their research aptitude. C. It would help in holistic
devel opnent of the students making themthinkers. D. To bridge the gap between
the theory and practical know edge. ¢ The Practice : ? Flow of Operation ? SWOT
Analysis ? ldentification of weak area ? Preparation of SDP Cal endar ?
| npl ement ati on of SDP ? Conduction of Placenment Drive as per schedule ?
Preparation of Placenent Brochure ? Step 1: SWOT Analysis — In Al CESR after
adm ssion process we are organi zi ng expert session on SWOT analysis to give
information to students regarding how to identify strength, weakness,
opportunities and threats of their ow. ? Step 2: Identification of weak area-
After the expert |ecture student prepared their own SWOT anal ysis and di scuss
that with mentors. After collecting all students SWOT anal ysis the area where
nost of students are found to be lagging are identified and according to that
topics are decided for training to enhance enployability skill. ? Step 3:
Preparation of SDP Cal endar — After identification of topics whole year plan
was nmade for the execution of different activities which called SDP cal endar.
Pl anning activities as per the need identified are incorporating in the
academ c cal endar. Under enployability enhancenent cell Principal Talk,
Training by different expert, Session by experts on different skills,
Personal ity Devel opnent progranme were arranged for students. ? Step 4:

I mpl ement ati on of SDP- Conduct the execution of training activities as per
schedul e given in SDP cal endar. Activities |ike Principal Talk, Expert session
on different enployability skills, workshop on C V. preparation Mock
i nterview, 15 days Personality Devel opnent Course through Naandi Foundation and
Mahi ndra Pride C assroom WMock denp etc. were arranged t hrough enpl oyability
cell, after each activity feedback is taken fromthe students. ? Step 5:
Conducti on of Placenent Drive as per schedule — As per schedule in SDP cal endar
invitation letter is send to the schools. After confirmation from schoo
pl acenent drive is arranged in canpus. As per school requirenent students deno
schedul e is prepared and share with students, continuous follow up is taken
fromeach school till the final placenent. ? Step 6: Preparation of Placenent
Brochure- Preparation of placenent brochure with placed student’s information
and upl oadi ng pl acenment brochure on Wbsite. ¢ Evidence of Success:

Enpl oyabi |l ity Enhancenent Cell works to enhance percentage of placenent. Al CESR
keepi ng 100 target of placenent . ¢ Best Practice |l - Conpetitive Exam Cel | -
I ntroducti on Ashoka Education foundation is committed to inpart need based and
practical education and we are committed for holistic devel opnent of students.
Conpetitive Exam Cell is catering the need of students to prepare for
conmpetitive exam nations. This cell is include the tasks |ike - analyse the
need and interest of student teacher, notivation, awareness about procedure of
different exans and steps of exam nation, nethodol ogy of studies, guidance for
exam nation, continuous nmentoring and feedback about conpetitive exam nation. e
Goals — 1. To analyze the need and interest of students about various
conpetitive exam nation. 2. To classify students according to area of interest
with reference to conpetitive
exam nati ons( UPSC, MPSC, SSC, RRB, | BPS, NET/ SET, CAT/ XAT/ CVAT/ CET/ CTET, KVS etc.) 3.




To create awareness anong students about various conpetitive exans. 4. To
expl ain procedure and steps to apply to various exam nations. 5. To neke
student conpetent with set of abilities and skills require through various
gui dance sessions for achieving success in conpetitive exam nations. 6. To

provide resources and facilities (like library, e- library, reading room
Magazi ne, bulletin to students) for preparations and studies. ¢« The context- 1.
This cell is tried to cover all conpetitive exam nations conducted by

governnent of India, State governnment, Sem governnent and autononous bodi es.
2. This cell will cover all students admtted at AICESR 3. This cell will
provide facilities and resources to all conpetitive exam aspirants. ¢ The
Practice ¢ Step-1- Introductory session for conpetitive examand cell. o
St ep- 2- Awar eness sessi on about various conpetitive exans ¢ Step-3-
Regi stration of students. As per own interest in exam < Step-4- Need and
interest analysis of students. ¢ Step-5- Make What’'s app group. ¢ Step-6-
Classification of students according to area of interest with reference to
conpetitive exam nations. ¢ Step-7- Mtivational and inspirational sessions of
achi evers of conpetitive exams. ¢ Step-8- Awareness sessions about conpetitive
exam nation |ike process to apply, syllabus, and details of exam nation. e
St ep-9- Subj ect experts’ sessions and expert workshops on content, tricks and
study nmethod. ¢ Step-10- A d question paper solving. ¢ Step-11- Mentoring and
feedback session. ¢ Step-12- News and Media publication. ¢ Step-13-
Felicitation of Achievers by the hands of nmangenent or Renowned officers. e
Evi dence of Success- Achi evenment of students in different exami nations is as
follows — Sr. No Nanme of Student Nanme of Exam nation Year of Qualifying 1. Mss
Rabab Bhagat NET in Education 2017 2. M ss Rabab Bhagat SLET in Education 2017
3. M ss Rabab Bhagat PET 2017 4. Poonam Tripathi KVS 2017 5. Priya Rani CTET
2018 6. Shruti Adwani CTET 2018 7. Archana Kumari CTET 2019 8. A shwarya Josh
CTET 2019 9. Neha Ranjan CTET 2019 10. Archana Kumari APS ( Arny Public School)
2019 11. Jayashree Sonawane CTET 2019 12. Nasrin Fatenma APS ( Arny Public
School ) 2019 13. Nasrin Fatema CTET 2019 14. Prachi Bais APS ( Arny Public
School ) 2019 15. Prerana Ratwani CTET 2019 16. Swati Nalli CTET 2019 17. Qunja
Gupta CTET 2019 18. Shipra Mttal CTET 2019 19. M ss Beauty CTET 2019 20.
Bhavana Sharnma CTET 2019 21. Sushma Randi ve CTET 2019 ¢ Probl ens Encountered
and Resources Required: 1. Less Tine Availability. 2. Vast curriculum of B.Ed.
3. More Tinme Requirenent for skill preparation. 4. Mre focus of student on
practical conpletion. 5. Availability of good quality English books. 6.
Availability of good resource person. ? Resources — 1. Technol ogi cal Support 2.
Sem nar Hall 3. Conference Room 4. Support Staff 5. Good Text Books 6. E
content in library

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. aef. edu.in/aicesr/pages/best-practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness- Quality Assurance and Cui dance Cell (QAQ
Introduction- The Institution is established in 2008, with the vision-
“Excel l ence in Education through Need based holistic approach for self

expl oration and global citizenship w thout |osing the ethos of Indian Culture.”
In correlation with above Vision Statenent, the QAG Cell is established at
Al CESR. Quality Assurance and Cui dance Cell is established to ensure Quality
mai nt enance of the system QAG prinmarily focuses on quality enhancenent. Its
aimis to introduce a consistent plan of action that would | ead the
organi zati on towards progress. It involves preparing strategies for —
bj ectives of the QAG The QAG of the College is constituted to achieve the
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foll owi ng objectives: ¢ To develop clarity and focus in institutiona
functioning towards creation, sustenance and enhancenent of quality.  To
facilitate internalization of the quality culture perneating every sphere of
the Institution. « To facilitate the integration of the various activities of
the institution. « To provide a sound basis for decision making inbibing al
t he di mensions of service quality to inprove institutional functioning. ¢ To
act as a change agent in the Institution through inplenentation of best
teachi ng-1 earning environnent. ¢ To coordi nate and i nprove interna
comrmuni cation to facilitate greater policy inplenentation and quality assurance
towards its stakehol ders. ¢« To ensure Efficient tinmely work conmpletion. « To
devel op acadenic research culture. ¢« To help students to crack different
conpetitive exans. ¢ To provide opportunity of placenment to naxi num students.
Thus, QAG considers all the possible aspects that hold the power to bring
positive inpact of teaching-learning on the students as well as institutions.
Assessnent, eval uation inprovenent nmay seem sinple steps but can bring great
results around when performed consistently. Need of QAG Cell- Mintaining the
nmonent um of quality consciousness is crucial in Colleges. ... The QAG is meant
for planning, guiding and nonitoring Quality Assurance (Q) and Quality
Enhancenent (QE) activities of the colleges. The QAG | eads institution towards
academ c excellence. QAG Cell has following Wrking Cells- Sr. No. QAG Cel
Particulars 1. QW5/I1SO The Cell that has established Quality Managenent System
in the Institution. |SO 9001: 2015 Certified. 2. Enployability Skills The Cel
that focuses on the enhancenment of enployability skills anong the students’
teachers and organi zing Placenent Drive. 3. A l.S.C The Cell that Pronotes
Start ups and I nnovation in the Canpus. 4. Holistic Devel opnent The Cell that
devel ops the students in Enotional and Spiritual aspects through cel ebrating
and observing various National Days and Events. 5. Monthly Report Mechani sm
Managerent | nformation Systemthat generates Monthly reports every Month. To
grade the faculty performance and provi de suggesti ons on weak areas. 6. G eat
Teachers Characteristics Mechani sm Bei ng a Teacher Education Institute, the
efforts are taken to neke students not only Teachers, but Great Teachers. A
wel | designed nechanismis followed and inplenented. 7. ERP Enterprise
Resources Pl anning System A software Used to manage day to day activities,
such as attendance, sharing of study material, Data Storage, Fees Managenent, E
Learni ng Managenent, Library Managenent etc. 8. Staff Academy Cell A Cell that
takes initiative for professional devel opment and Research Aptitude of Staff
provi di ng expert inputs on need based Research areas. Providing opportunity for
publ i shing research paper in National and International Journal and Conference
Al so providing opportunity and gui dance for Book witing and publication. 9.
Elite Club A Cell is working for the devel opnent of Students academ c
achi evenment. Providing inputs of University Gold Medalist or Ranker students.
10. Ready To Fly CAub A Cell is working for the students who are | aggi ng behi nd
in academ cs. Motivational Sessions, Tine Managenent and Study Preparation
Techni ques, extra practice questions etc. are shared with the students. 11
Readers’ Club A Cell that has been established to devel op reading habit of the
students and to notivate students for neaningful, reflective reading. 12.
Mentorship A well defined systemthat distributes, guides, counsels nentees for
achi evi ng personal and professional goals and al so Long Term and Short Term
Coal s. Periodical faculty interactions as per need of nentee, hel ps nentees for
all round devel opment. 13. Conpetitive Exam Cell The purpose of this Cell is to
gui de students for various conpetitive exans |ike TET, CTET, NET, SLET. Al so
this cell organizes Free Sessions and Wrkshops for the students and Society at
Large. 14. Literary Activities Cell A Cell that has been established to devel op
students Enotional, Spiritual as well as Cognitive Domain. Make student teacher
wel | aware about need and inportance of society culture. 15. E-Bulletin Every
Mont h, Library publishes E Bulletin which is a Conpilation of respective Mnth
Activities and Staff and Student Achi evenents. E Bulletin provides opportunity
to students’ achievenents and perfornmance on nonthly basis. It is a mrror of




nont hly col | ege happenings. 16. 5S An initiative taken for Quality Managenent
and Resource Managenent of the Institution. Admn Staff and Teaching Staff is
taking care of 5S Principles. 17. English Enhancenent Program A Cell that has
been established with a purpose to enhance the Spoken English and Communi cation
Skills of the Students, Teacher Benefits of QAG The following are the benefits
of QAG for AICESR - 1. Best Practices inplenentation. 2. Internalization of
Quality Culture. 3. Better Collaboration of various Departnments. 4. |nproved
Functioning of the HEls. 5. Aligned with the Vision of the Institution. 6.
Encour ages Research and Devel opnent. 7. Proper Docunentation and G eater
Transparency 8. Project-based Service-based Learning 9. Professional Practices
10. Provides a dobal Platform

Provide the weblink of the institution

https://ww. aef. edu.in/aicesr/up-
i rages/ downl oads/ upFile 0-institutionaldistinctiveness-6204d0cbb2396. pdf

8.Future Plans of Actions for Next Academic Year

Ashoka Education Foundation’s, Ashoka International Centre for Educationa
Studi es and Research, Nashik is one of the reputed and established institutes in
Nasi k. The institute thrusts in the quality as major conponent. The institution
i s having strong Managenent support which is keen to nake the institution achieve
new hei ghts. The well-defined quality policy, Vision, Mssion, Objectives, Values
of the Institute are all aligned for the comrtnent towards students to create
responsi bl e global citizens with deep rooted ethos of Indian culture and
tradition. The Institution is having a concrete road map for its further progress
in terms of Students, Faculty, Further Added Courses, Research, Extension
Services, Result of the Students, Enployability of the students, and establishing
strong linkage at the various levels in society. The managenent is strongly
supportive and wants sustained, qualitative and responsible further devel opnent
of the institution. The perspective plan of the institution is as follows- 1.
Sustaining the target of 100 placenent will be followed. 2. Placenment is
essential for the students. AICESR will be trying to invite nore and good school s
for the placenment. 3. Efforts for International Placenents and Placenents in Jr.
College will be taken for students. 4. Mdtivate students for CTET, TET, various
conpetitive exans. 5. Mdtivate students for start ups. 6. To start with the start
ups-AICESR wi I | be working on starting with the start ups so that the Institution
caters to a large nunber of clientele. 7. SDP is the USP of Ashoka. To sustain
the student devel opnent programas it is carried out. 8. Student Skil
devel opment under SDP. Enployability to be increased. To make students work
readi ness invite collaborate with different association. 9. To increase the
participation of the students at sports activity. To pronote students for Inter
coll egiate and University sports conpetition. 10. Enrich the library with e
books. 11. To organi ze workshops, sem nars, conferences on recent thenes and
topics. 12. To reduce Gender Discrimnation by arranging different event. 13.

Addi tion of Diploma Courses in order to cater various needs of the students. 14.
Motivate faculty for book publication so that it may benefit thenselves, as well
as students. 15. To notivate staff for registering for Ph. D. and conpl etion of
the same. 16. To devel op Research culture is inportant. Research is practised at
Al CESR, but thrust will be laid on added research projects in future. To notivate
students for research related activities will be a nmmjor objective of the | QAC
17. To carry out faculty exchange programre with SNDT University affiliated

coll ege. 18. To notivate students for participation inYuvaMahotsav, Tejasvin
Contest, various National |evel conpetitions 19. To sustain 100 result at
University level with maximumfirst class with distinction. 20. To continue with
Green India Drive with nore plantations of saplings for greener India. 21. To
organi se self defence workshops for the students in order to enpower themfor
self protection. 22. To increase collaboration with Practice Teaching School s,
Col | eges, Institutes and NGOs |i ke Bahai Acadeny. 23.To organi ze National and
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| |I nt er nati onal Conference.
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